Simon Mareko — Evolve Community Youth Worker
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Clarification of Youth: NZ Youth Development Strategy defines young people as between the
ages of 12 - 24 years old.
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e Enneiples o rautiv Lievetopiment

These outline what the youth development
approach is all about. They can be used as a
checklist and a tool for developing vouth policles
and programmes and in working alongside young
people. The principles are:

1. YOUTH DEVELOPMENT IS5 SHAPED BY THE
‘Bla PICTURE®

By the “big picture' we mean: the values and
belief systems; the social, cultural,
economic conlexls and lrends; [he

Treaty of Waltangl and international
obligations such as the United

Nalions Convention on the

Rights of the Child.

2. YOUTH DEVELOPMENT IS ABOUT

YOUNG PEOPLE BEING CONNECTED

Healthy development depends

on young people having positive

connections with others in society.

This includes their family and whanau, their
community, their school, training institution or
workplace and thelr pears.

3. YOUTH DEVELOPMENT |5 BASED ON A
CONSISTENT STRENGTHS-BASED APPROACH
There are risk factors that can affect the healthy
development of young people and there are also
factors that are protective. *Strengths-based

policies and programmes will build on young people’s
capacity to resist risk factors and enhance the
protectivie Factors In their lves.

4. YOUTH DEVELOPMENT HAPPENS THROUGH
QUALITY RELATIONSHIPS

Ilis imparlanl thal everyone is supporled and
equipped to have successfiul, guality relationships
with young people.

. YOUTH DEVELOPMENT IS TRIGGERED
WHEN YOUNG PECPLE FULLY
PARTICIPATE
Young people need to be given
opportunities (o have greater control
ower whal happens Lo them, through
seeking their advice, participation
and engagement.

&. YOUTH DEVELOPMENT NEEDS
GOOD INFORMATION
Effective research, evaluation, and information
gathering and sharing is crucial.
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Together, these six principles can help young

people to gain a:

= sgnse of contributing something ofvalue to society

= feeling of connectedness to athers and to society

= belief that they have choices about their future

# foeling of being positive and comfortable with
their own identity.
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The 4 Don’t from some young people:

Don’'t wear a tie, Don’t tuck in your shirt,

Don't assume, Don't be a dick!

. Understand your approach

with young people.

. The look and wairua of the

physical space can make a
difference.

. Important 1o be relevant and

authentic.

. Confidentiality is key towards

building trust.

. Remember that we were all

young and at that young
person’s age once.
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